1ST INFANTRY DIVISION
COMMANDERS POLICY
DUTY FIRST!

POLICY NO: CG-3 PROPONENT: Gl DATE: 1 MARCH 2006
SUBJECT: SEXUAL ASSAULT PREVENTION AND RECOVERY PROGRAM

Reference: USAREUR memo dated 23 April 2005 SUBJ: Army in Europe Sexual Assault
Prevention and Response Program (available on the USAREUR website) as the comprehensive
source document.

The Sexual Assault Prevention and Recovery Program (SAPRP) is of paramount
importance to everyone in the Big Red One. My main concern is for us to mitigate risk while
taking care of Soldiers. In order to accomplish this, I am directing the following:

1. Commanders at all levels will:

a. Establish local SAPRP policy and procedures reflective of their organization
uniqueness.

b. Establish and maintain at all times two school trained Unit Victim Advocates (UVAs)
at the battalion level.

c. Ensure that all Soldiers receive an annual SAPRP briefing [AW AE 350-1.

d. Ensure that all new Soldiers receive a SAPRP inbrief during unit inprocessing.

e. Ensure that all recurring performance counseling relates the SAPRP to Army values.

f. Ensure that all safety briefs include SAPRP risk factors.

g. Ensure that CQ/Staff Duty personnel can take the appropriate measures if they are
faced with an instance of sexual assault.

h. Ensure that barracks residents are situated such that they feel safe in their living area.

1. Include SAPRP material in Family Readiness Group (FRG) meetings/briefings.

J. Establish a barracks visitation and alcohol policy that mitigates the risks associated
with the make-up of the unit.

k. Require leaders to periodically check the barracks, especially during weekends, for

safety and security.
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1. Establish procedures that report all incidences of sexual assault as a Serious Incident
Report (SIR) immediately upon notification. SIRs submitted concerning incidents of sexual
assault under restricted reporting conditions may only contain information that an incident
occurred, what agency received the report (unit or garrison SARC, etc), and that the victim is or
is not receiving medical treatment.

m. Ensure that the SAPRP is functional in all operating environments
(field/garrison/deployed).

n. Ensure that the USAREUR Hotline number, as well as the contact numbers for the UVA,
SARC, and chaplain are prominently displayed in all work and living areas.

m. Establish and maintain at all times one school trained Deployable Sexual Assault
Response Coordinator (DSARC) at each BDE and Division level.

2. Unit UVAs will:

a. Maintain a close professional relationship with your community Sexual Assault Response
Coordinator (SARC).

b. Establish and maintain a ready kit for victims.
c. Ensure that the SAPRP is transportable to a field or deployed environment.
d. Conduct SAPRP classes that are reflective of the organizational uniqueness.
e. Provide professional, caring assistance to any assault victim, for as long as necessary.
f. Ensure confidentiality is maintained if victims request restricted reporting.
3. The Glwill:
a. Be the functional area proponent for the SAPRP.

b. Track UVA/DSARC personnel data and report to V Corps.
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. Establish and maintain a SAPRP Command Inspection checklist.

(o

. Provide quarterly briefs to the CoS.

. Capture and maintain appropriate statistical information pertinent to SAPRP.
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4. The IG will:
a. Include questions concerning SAPRP in unit sensing sessions.
b. Periodically report SAPRP related IG trends to the CG.

c. Periodically assess sexual assault prevention measures in units and provide assistance to
requesting units.

DUTY FIRST!

Major General, U.S. Army
Commanding



